John D. Quinlivan
Military
Experience
Shaped

Emory Johns
Creek’s Leader

BY RON PAGLIA

ohn D. Quinlivan didn’t give much

thought to becoming a career soldier. But

his decision to do so helped mold the
leadership qualities he possesses as the new
chief executive officer of Emory Johns Creek
Hospital.

Emory Johns Creek Hospital, Atlanta’s
newest state of the art hospital that opened in
February, is co-owned by Hospital
Corporation of America’s (HCA) Tri-Star
Health System and Emory Healthcare.

“I had an ROTC scholarship in college and
went into the Army thinking, ‘I can stand any-
thing for four years no matter how bad it
might be,” Quinlivan, who assumed his
duties as CEO at Emory Johns Creek in
September, said. “To my surprise, I found I
really enjoyed the Army The people were
great, the work was different and rewarding,
and we enjoyed the opportunities to live in
various places across the country and around
the world. Before 1 knew it, I'd been in for 20
years and decided it was time to try something
else.”

Quinlivan retired from the military with the
rank of lieutenant colonel in 2003. His experi-
ence made the transition to a civilian health
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Dr. Helene D. Gayle Receives
2007 Golden H.E.R.O. Award

A Village Savings & Loan group in the village of Bunju, Tanzania,
dressed Helene Gayle in traditional Masaai dress.
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Options for Senior America:

Home Care and More

BY BARBARA R. FALLON

rowth of the older American
Gpopulation affects every aspect
of society and challenges fami-
ly, business and health care providers.
Activities targeting seniors have mush-
roomed ranging from travel options,
specialty shops and publications to
long term care insurance products,
rehabilitation facilities and geriatric
medical specialties. Seniors and their
younger family members face increas-
ingly difficult decisions related to
unique physical, emotional and social
needs. Given the facts, any business
plan certainly supports the need for
services geared to help seniors in their
activities of daily living.
Continued on page 28
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Bonnie Franco

A Lifetime of
Achievement

onnie Francos desire to become a
Bnurse began with an eighth grade
book report.

“I wrote about Clara Burton,” she recalls.
“I studied the history of nursing. That's
when I thought I wanted to be a nurse.”

Her mother suggested she get a job at
St. Francis Hospital to learn more about
what nurses did. So, Bonnie went to work
as a unit secretary at the hospital. There,
she had the opportunity to shadow floor
nurses

“I watched Gayla Ahlquist, who’s still
at St. Francis, and Janet Culpepper. 1
loved watching what they did,” Bonnie
says. “I knew right away thats what I
wanted to do.”

Thirty years later she’s still in nursing
and still at St. Francis. Bonnie has
worked as a bedside nurse, charge nurse
and administrative director, serving in
almost every department of the hospital
under the leadership of five chief nursing
officers and four CEOs. The organization
has grown and changed, but one thing
has never changed.

“The vision for quality patient care has
always aligned with my own,” explains
Bonnie.

Debbie Saylor, senior vice president of
patient care services, calls Bonnie a legacy
leader for nursing.

“She has a caring heart and intelligent
mind that moves nursing forward,” says
Debbie. “It’s very rare to see a nurse stay
with one hospital. She’s a big part of why
this hospital has the reputation for nursing
excellence it has.”
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